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What instantaneously comes to mind is a question about the extent of the temporal horizons within the project. More specifically, it has to be noted that young people aged 19 to 34 were invited to take part, which means that the time that has passed since their adolescence varied from respondent to respondent, ranging from just a few years, to nearing one and a half decades. This posed the first challenge as to how to dynamically conceptualize and account for the effects of the passage of time in social research (Adam 2008; Neale 2013; Thomson and McLeod 2015) . Besides temporal distance, perhaps more important is the actual relational composition (Kinney 1993 PGs continued to exist in a more or less same form of affine relationships, yet, more often than not, our migrant respondents' PGs from adolescence no longer existed.
The dissolution of a PG founded and operating through one's high-school years is not surprising and had been commonly noted (though not studied) in earlier research, which tends to focus on friendships in general (Allan 1998). Still, reaching the contacts of the initial Ego/Alpha respondent was paramount for the success of the project, as those
Other/Alter individuals serve as a direct comparative population for gauging the effects of migration and education on the current employment and life-trajectories of youth (see Grabowska et al. 2017a ). Discerning and mitigating the reasons for the Ego/Alpha not being in touch with their former peer-group became instrumental, whilst alternative strategies for finding respondents needed to be devised.
Moreover, the QLS methodology assumes that the relation between researcher and participant of the project needs to be grounded in trust and willingness to continue contact in the future. It is highlighted in research connected with access to the closed and self-organized communities (Eide and Allen 2005) . Sustainability of a connection through time also means that the researcher is in possession of a considerable amount of personal, sensitive, and delicate information about the respondent. There is not only an unequal power dynamics involved, but somewhat one-sided relations can mean that participants expect reciprocity (Tang 2002; Seidman 2013 ). This means that relationships between people are very dynamic and need to be open to unex- 
Choosing QLR for Studying Youth, Peer Groups and Migration
In order to grasp the complexity of the project, we apply the methodology of Qualitative Longitudinal Research (QLR) developed and promoted by Neale (Neale and Flowerdew 2003; Neale 2013; Grabowska and Sarnowska 2017) . We approach individuals in PGs in three selected local communities in Poland and walk alongside with them throughout the course of three research waves (36 months).
QLR can be defined as a qualitative inquiry that is conducted in a dynamic relation to time and space (Neale 2013; . The approach draws on ethnography, social anthropology, history, and community and theater studies. Over the past decade or so, scholars promoted these methods as a distinctive way to understand the textured social world and "social change in the making" (Saldana 2003; Neale and Flowerdew 2003) with a growing importance of migration in it (Krings et al. 2013; Grabowska et al. 2017b ). Only through time we are able to grasp the nature of peer-groups, and only through time we are able to discern how personal and social, the micro, meso and macro, agency, and structure are connected and how they come to be transformed in a dynamic way (Neale 2017) .
In youth studies, the topic of PG has been predominantly researched from the perspective of early socialization (kindergarten and early school PGs), internal peer pressure, relations and culture (including belonging to youth sub-cultures) and from the perspective of class-related PG behaviors, especially popular in the 1980s (Willis 1977) .There has also been a broader notable transition from problematizing and scapegoating youth to empowering them as social agents (Males 1996) . This coincides with a revival of generational research (Strauss and Howe 1991; Howe and Strauss 2009) , as looking at PGs evokes how sociologists can understand "differences between age groups and locate individuals and groups within historical time" (Pilcher 1994) . Going back to Mannheim (1952) , generational location captivates one's existential determination of knowledge, and points to certain modes of behavior, feelings, and thought. The formative experience of youth and early adulthood should be seen as biographical moments during which generations are formed, with the respective generational consciousness related to the pace of social change (Strauss and Howe 1991; Pilcher 1994) . In that sense, researching generations is vital for discerning the rhythm of history (Mannheim 1952:286) since the biological life-spans are interwoven with the social fabric and may result Participant Recruitment Challenges in Researching Peer Groups and Migration Retrospectively in the creation of generational units, divides, and fissures. Not unlike Strauss and Howe (1991:43053) , the project seeks to look at life course cycle as diagonal and depicts "lived history" through cross-generational relationships between cohort-groups. We argue that PGs can be seen as a lens to the microcosm of generations.
More recently, the term peer group has been contested, collated with "friendship networks" (McCabe 2016) , and marked by definitional uncertainties.
Nevertheless, a PG is understood as "an individual's small, relatively intimate group of peers who interact on a regular basis" (Ryan 2000:102) . Mirroring the notion of a "clique," it is a "collection of individuals with whom the individual identifies and affiliates and from whom the individual seeks acceptance or approval" (Astin 1993:400; see also Willis 1977: 23) .
For these micro-processes to take place, a PG is usually seen as relatively small, with an average of five to six members, but possibly also including dyads and larger groups of up to 12 members (Berndt and Keefe 1995; Urberg et al. 1997; Ryan 2000) . It is also typical for adolescents to form multiple peer groups and, notably, it is considered research best practice to ask the respondent for self-nomination of friends that belong to their group(s) (Ryan 2000) , as it has been done in this project (see also Grabowska et al. 2017a; Pustułka et al. forthcoming) . To sum up, the peer groups are something informal and created as discrete social spaces. They are made through relations (often friendships) and through shared significant events which can manifest the meaning of peer cultures. They convey recurrent or unique experience in certain localities and behaviors of certain individuals (Corsaro and Eder 1990) . Recruiting Participants: Strategies, Channels, and Challenges
In the broader literature, the strategies of recruiting participants for qualitative research has been dis- What is more, the selection was limited to the people originating from three localities, namely the medium-sized towns of Mielec, Puławy, and Słupsk, representing different regions of Poland. The decision to research peer-groups from these localities was motivated by similarities between these towns in the structural and social dimension, especially with reference to the pre-existing migration cultures. All towns boasted highly developed networks of secondary schooling of different types and broadly offered some menial job opportunities through Special Economic Zones. For all towns, quality tertiary education was not attainable locally, hence fostering internal mobility. In terms of discrepancies, migration patterns varied, as they were historically constituted on regional issues 2 . There were also pragmatic reasons for choosing these middle-towns, in particular an insider within the research team and already established researchers' networks in these localities.
In general, the strategy of recruitment appeared quite straightforward in a sequence: we were to seek out a migrant (international permanent/ seasonal migrant or an international returnee migrant) from a given town. This meant that the recruitment strategy for the study began from the solicitation of the Ego/Alpha migrant contact, who then led us to their PG members -Alters/Others. The initial recruitment channels for Ego/Alpha participants comprised researchers' personal networks and their contacts, suggestions of potential respondents acquired 2 The selection of these localities was deliberate. A detailed comparison and description can be found in Grabowska et al. 2017a . In this article, we focus on the matters of the field-access rather than the field itself.
during the ethnographic fieldwork with experts across the three towns, as well as targeted social media campaigns run predominantly on Facebook.
In the ideal case-scenario setting, an international migrant identified through the aforementioned channels would have provided contacts to his or her PG members. Clearly, a preferred form of contact details would entail phone number rather than less reliable social network channels (see Figure 2 ). An ideal recruitment hinged upon Ego/Alpha migrant who was encouraged to act as a project ambassador and "co-recruit" the members of his or her PG into the panel study. It is vital to note that everyone was informed prior to an interview that the researchers are interested in broader peer groups and the expectation of sharing contacts was made explicit. Before moving on, it should be noted that the proj- 
Model 1: Alpha-driven straightforward PG recruitment
Under the first scenario, a near ideal situation of the willingness and dedication to take part in the project could be observed as the pre-modelled recruitment in Figure 2 above. An example can be consulted in Figure 3 with the PG of Kosia Further, as Daria is a medical doctor living in a different timezone, setting up an interview took long.
Meanwhile, the attempts to encourage Radek to advertise the project to his other contacts did not yield, and it is unknown to the researchers whether information was not relayed, or Miły refused to partake. As the interview with Daria finally took place, it turned out that she could connect the researcher to Alina, meaning that a particular type of a chain-recruitment was executed in this PG's case. As much time had once again passed since Alina found the time for an interview, a three-member PG had been mapped just as Wave 1 of the QLS concluded.
Model 3: Beta-led recruitment
The recruitment of Beta respondents, who are internal migrants (i.e. they migrate from the town of origin to another town in Poland), was an idea especially Participant Recruitment Challenges in Researching Peer Groups and Migration Retrospectively applied to the Puławy location. It was necessary because finding external/international migrants from this town in the specified age group was difficult.
A somewhat "hidden" migration culture operates in this town (see Grabowska et al. 2017b Nina. In the second step, the researcher reached out to Joanna, Tolek, and Beata on being instructed to do so by Mirek.
Interviewing Beata unveiled that the PG continues to be in operation, even though our Ego/Alpha contact was no longer a member. Beata, however, was at the center of the network, so she was 
Variants of Non-recruitment
Having analysed the "success stories" of PG recruitment, it is indispensable to comment also on efforts 
Conclusions
The methodological challenges with the recruitment process of PGs mirror the unfolding structures of adolescent friendships through time. As they constitute dynamic tales of a generation "in the making" and "in transition," they can be studied for their effects upon the broader social history ( While the project has undergone ethics commission's assessment and is dedicated to protecting privacy, confidentiality, and anonymity of the participants, making this known to the respondents was not always sufficient. It was quite common for people to say to the insider researcher that they would not have agreed to participate had they not known her personally. From the recruitment process, it was clear that it was less the role of localities, and more the passage of time (Neale 2017 ) that fostered similarities across educational backgrounds and accounts of (im)mobility that ultimately converged and allowed PGs to be mapped. As our respondents were not anony- 
